(Agency) 9-1-1 PROCLAMATION

We the members of _______________ 9-1-1, having recognized the harm of behaviors such as gossip and breech of confidentiality to our common good, have proclaimed that we wish to reject any behavior that is described below commonly referred to as ‘gossip’ ‘backstabbing’ or ‘loss of confidentiality’.  We collectively believe this rejection of such behavior will improve our ability to serve in our chosen lifework as 9-1-1 professionals.  In addition we collectively agree to remind one another of this agreement should any of us fall in to negativity patterns again.

In our workplace, gossip and breach of confidentiality are activities that drain, distract and destroy our job satisfaction.  We all have participated, yet we say we don’t like it.   In order to create a more professional workplace, we the undersigned are making a commitment to change our atmosphere to be free of these activities.  

gossip  Rumor or talk of a personal, sensational, or intimate nature. A person who habitually spreads intimate or private rumors or facts. Trivial, chatty talk or writing that has the potential to harm another. 

 

· Gossip always involves a person who is not present or involved 

· Unwelcome and negative gossip involves criticizing another person 

· Gossip can be conjecture that can injure another’s reputation 
· Gossip often involves opening up old wounds and negative history
confidentiality   Distributing private information given or obtained about another for personal gain or attention from others. 

· Information limited to persons authorized to use information such as a Supervisor, Trainer, Administrator.

· Spoken, written information that is private or secret offered between people of a personal nature indicating confidence, having another’s trust or confidence, entrusted with private affairs.

· Not to include matters that would affect the safety of the citizens, responders or members of Gallatin County.  

The persons signed below agree to the following:

In order to have a professional, gossip free workplace that honors confidentiality we agree to:

 

1. Not speak or insinuate another person’s name when that person is not present unless it is to compliment or reference regarding work. 

 

2. Refuse to participate when another mentions a person who is not present in a negative light. 

 

3. Choose not to respond to negative email or use email to pass on private or derogatory information about any person in the agency. 

 

4. While off the job, speak to another co-worker about people at work in a derogatory light.  

 

5. If an employee acts unethical, incorrect, against procedures, or disruptive I will use the proper channels to report.

Signatures
 

 

 

